
GREEN ENERGY
Ireland’s green energy sector enters 
2026 as one of the fastest growing 
and most strategically important 
areas of the economy, driven by 
decarbonisation targets, energy 
security concerns and increasing 
demand for renewable infrastructure. 

While progress towards national targets has been 
mixed, the direction of travel is clear: sustained 
investment in wind, solar, grid infrastructure and 
energy storage is creating a strong pipeline of projects 
and a corresponding demand for talent.

At the same time, the sector is evolving rapidly, with 
hiring becoming more specialised and closely aligned to 
project delivery, policy requirements and technological 
advancement.

Hiring Trends
Hiring activity across renewable and green energy sector 
is thriving in 2026, with several hundred active roles across 
engineering, project delivery, planning and operations.

Demand is being driven by a combination of large-scale 
infrastructure projects, offshore wind ambitions, solar expansion 
and grid modernisation.

However, hiring is increasingly tied to project pipelines and 
regulatory approvals, meaning demand can be strong but uneven 
depending on project stage and funding.

The Growing Importance of Contractors
Contract hiring is a key feature of the green energy sector in 
Ireland and continues to expand in 2026. Given the project-based 
nature of renewable energy development, contractors are widely 
used across:

	[ Wind farm and solar project construction

	[ Grid connection and substation delivery

	[ Commissioning and O&M (operations and maintenance)

	[ Planning, environmental and permitting phases

	[ Short-term project surges and specialist  
engineering work

Contract roles such as site managers for wind projects, project 
planners and field engineers are common, often with extension 
potential depending on project timelines.

For employers, contractors provide flexibility and access to scarce 
expertise at speed. For candidates, contracting offers strong 
earning potential and exposure to high-impact projects aligned 
to the energy transition.

As demand grows, experienced contractors in grid, electrical 
engineering, planning and project delivery are commanding 
premium rates, and availability remains a key constraint.
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Solar is now one of the fastest-
growing parts of Ireland’s energy 
sector, with capacity increasing by 
over 280% since 2023. 

This rapid expansion is reshaping the jobs landscape, driving sustained 
demand for talent across engineering, construction, project development, finance, 
and policy roles. As the sector continues to scale towards 2030 targets and beyond, 
we are seeing increasing competition for skilled professionals and upward pressure 
on salaries. For candidates, solar offers the opportunity to build long-term careers 
in a future-facing industry that is delivering real economic, environmental, and 
community impact across every region of the country.”

Ronan Power

CEO, Solar Ireland

In-demand Skills
Technical capability is at the core of hiring in green energy, 
but the skills profile is broadening. Key roles in demand 
include:

	[ Project managers and project planners (energy and 
infrastructure)

	[ Electrical and grid engineers (HV/MV, substations, 
connections)

	[ Renewable energy engineers (wind, solar, storage)

	[ Planning and environmental specialists

	[ Field service and maintenance technicians

There is also growing demand for professionals who 
understand the full energy ecosystem from generation to 
grid to end-user consumption, reflecting the increasing 
complexity of energy systems.

Impact of AI
AI and digital tools are beginning to transform how energy 
systems are designed, managed and optimised.

In Ireland, this is particularly relevant as energy demand 
grows alongside digital infrastructure such as data centres. 
AI is being used to:

	[ Optimise grid performance and energy distribution

	[ Improve forecasting for renewable generation (e.g. wind 
and solar output)

	[ Enhance asset performance and predictive maintenance

	[ Support energy trading and market operations

At the same time, investment in energy infrastructure is 
increasingly linked to AI-driven demand, particularly from 
data centres, highlighting the growing interconnection 
between digitalisation and energy systems. This is driving 
demand for professionals with data, systems and digital skills 
alongside traditional engineering expertise.
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The outlook is greatly positive, and 
execution-focused as a very resilient 
sector. Demand for talent is expected to 
remain high, particularly in roles linked 
to project delivery, grid infrastructure 
and renewable generation.

Contract hiring will continue to play a 
central role, enabling organisations to 
deliver complex, time-bound projects 
and access specialist expertise.

The organisations best positioned to succeed  
will be those that can:

	[ Secure critical skills quickly in a competitive market

	[ Align hiring with project pipelines and  
regulatory timelines

	[ Invest in digital and AI-enabled energy systems

	[ Balance sustainability ambition with  
delivery capability

The Year Ahead

Sustainability
Sustainability is at the 
core of the green energy 
sector, but delivery 
remains complex.

Ireland has made progress 
in building renewable 
capacity but is expected to 
fall short of some interim targets 
on the path to 2030, highlighting the 
scale of the challenge and the need for accelerated project 
delivery and infrastructure investment.

This is placing increased emphasis on:

	[ Planning and permitting expertise

	[ Grid capacity and infrastructure development

	[ Energy storage and system flexibility

	[ Cross-sector collaboration between government, 
utilities and developers

For hiring, this means continued demand for professionals 
who can navigate both the technical and regulatory aspects 
of renewable energy projects.

Salary and Retention Focus
The green energy sector is experiencing increasing 
competition for talent, particularly in engineering, project 
management and specialist technical roles.

While salaries are competitive particularly for experienced 
professionals, retention challenges persist due to:

	[ Strong demand across multiple sectors (construction, 
utilities, engineering)

	[ Limited domestic talent pools in niche areas

	[ Competition from international markets

	[ Candidates are increasingly influenced by:

	[ The scale and impact of projects (e.g. contributing to 
energy transition)

	[ Career progression and skills development

	[ Flexibility and work-life balance

	[ Employer reputation and long-term project pipeline

As a result, organisations that can offer meaningful work, 
strong development opportunities and clear project visibility 
are best positioned to attract and retain talent.

For candidates, the opportunity lies in developing a combination of technical 
expertise, systems thinking and adaptability, positioning themselves at the 
forefront of Ireland’s transition to a low-carbon energy future.
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Job Title 	 Dublin	 South	 South East	 Midlands	 Midwest	 West	 North West	 North East

Green Energy	 €	 €	 €	 €	 €	 €	 €	 €

Project/Contract Manager 	 75k-90k	 70k-85k	 70k-85k	 70k-85k	 70k-85k	 70k-85k	 70k-85k	 70k-85k

Development Manager (Renewables)	 70k-80k	 60k-80k	 55k-75k	 55k-75k	 60k-75k	 60k-75k	 55k-70k	 55k-70k

Head of Sustainability 	 100k-125k	 100k-120k	 85k-110k	 85k-110k	 90k-110k	 85k-115k	 80k-100k	 80k-110k

Policy Analyst 	 50k-65k	 45k-60k	 45k-55k	 45k-60k	 45k-60k	 48k-60k	 45k-55k	 45k-55k

Environmental Consultant 	 50k-70k	 45k-65k	 45k-55k	 45k-58k	 48k-65k	 48k-60k	 45k-60k	 45k-60k

Environmental Engineer	 55k-70k	 45k-65k	 45k-65k	 45k-65k	 45k-65k	 45k-65k	 45k-65k	 45k-65k

Environmental Scientist 	 50k-65k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k

Energy Engineer	 50k-65k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k

Energy Analyst	 50k-65k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k

Ecologist	 45k-65k	 40k-60k	 40k-60k	 40k-55k	 42k-52k	 42k-60k	 40k-60k	 40k-60k

Sustainability Engineer 	 50k-70k	 45k-65k	 42k-60k	 45k-60k	 45k-65k	 45k-65k	 42k-60k	 42k-60k

Sustainability Consultant	 45k-65k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k

Solar Consultant 	 45k-65k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k	 40k-50k

Solar Installer 	 40k-55k	 35k-50k	 35k-48k	 35k-50k	 35k-50k	 35k-52k	 32k-50k	 32k-50k

Field Service Engineer 	 50k-70k	 48k-65k	 42k-62k	 42k-62k	 45k-65k	 45k-65k	 42k-60k	 42k-60k

Grid Integration Engineer	 50k-65k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-55k	 40k-50k	 40k-50k

Wind Turbine Technician	 40k-55k	 35k-50k	 35k-50k	 35k-50k	 35k-50k	 35k-50k	 35k-45k	 35k-45k

Liaison Officer 	 45k-65k	 42k-60k	 40k-58k	 42k-60k	 42k-55k	 45k-58k	 42k-55k	 42k-55k

Land Acquisition Advisor 	 40k-55k	 35k-50k	 35k-50k	 35k-50k	 35k-50k	 35k-50k	 35k-45k	 35k-45k

EHS Manager	 70k-85k	 65k-80k	 65k-80k	 65k-75k	 65k-80k	 60k-75k	 60k-75k	 60k-70k

EHS Engineer	 50k-65k	 50k-60k	 50k-60k	 45k-55k	 50k-60k	 40k-50k	 45k-60k	 45k-60k

EHS Officer	 45k-55k	 45k-50k	 45k-50k	 38k-48k	 45k-50k	 35k-45k	 35k-45k	 40k-50k
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Find out more about Collins McNicholas:

www.collinsmcnicholas.ie

Established in 1990, Collins McNicholas 
Recruitment & HR Services Group is a 
respected Irish firm dedicated to talent 
acquisition across diverse sectors for its 
client companies.

Our mission is to consistently deliver 
a world-class customer experience to 
our clients and candidates by providing 
innovative people solutions.

https://www.collinsmcnicholas.ie



