
      DUBLIN      CORK      LIMERICK      GALWAY      SLIGO      ATHLONE      WWWW.COLLINSMCNICHOLAS.IE

At Execut ive Level  i t  is  especial ly important to get the r ight  person

for the role.  Whi le interviewing may give you some insight into an

indiv idual 's sui tabi l i ty  for  a role,  assessment,  and part icular ly

Personal i ty Prof i l ing,  can add colour and improve the success of

the select ion process. 

E X E C U T I V E  

L E V E L

P E R S O N A L I T Y

P R O F I L E S

Personal i ty Prof i les, using a bespoke report matched to the

competencies of the organisat ion and of the role, can be an

invaluable tool

I t  may be used to examine an individual 's preferred style of

behaviour at work, cultural f i t  or preferred working environment,

highl ight ing areas important for further probing at interview

Provides a fair  and transparent process

Coll ins McNicholas can highl ight a candidate's preference for

working as part of a team or working alone, structured or f lexible

working environment, enthusiasm for negotiat ion, sales or

leadership for example

Coll ins McNicholas can ut i l ise the OPQ, 16PF or Dimensions

personal i ty inventory and can invest igate other opt ions requested

by an organisat ion
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